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Subject card
 
 
Subject name and code Fundamentals of sociology, PG_00045581

Field of study Mechanical Engineering, Mechanical Engineering

Date of commencement of 
studies

October 2020 Academic year of 
realisation of subject

2021/2022

Education level first-cycle studies Subject group Optional subject group
Humanistic-social subject group

Mode of study Full-time studies Mode of delivery at the university

Year of study 2 Language of instruction English

Semester of study 3 ECTS credits 1.0

Learning profile general academic profile Assessment form assessment

Conducting unit Department of Manufacturing and  Production Engineering -> Faculty of Mechanical Engineering and Ship 
Technology

Name and surname 
of lecturer (lecturers)

Subject supervisor dr inż. Aleksandra Wiśniewska
Teachers dr inż. Aleksandra Wiśniewska

Lesson types and methods 
of instruction

Lesson type Lecture Tutorial Laboratory Project Seminar SUM
Number of study 
hours

15.0 0.0 0.0 0.0 0.0 15

E-learning hours included: 0.0

Adresy na platformie eNauczanie:
Fundamentals od sociology zima 2021/2022 - Moodle ID: 19650
https://enauczanie.pg.edu.pl/moodle/course/view.php?id=19650

Learning activity 
and number of study hours

Learning activity Participation in didactic 
classes included in study 
plan

Participation in 
consultation hours

Self-study SUM

Number of study 
hours

15 0.0 0.0 15

Subject objectives The student knows the principles of human functioning in various organizations and social institutions. Able 
to identify the macro and microstructure of social and adopt appropriate attitudes in the management team 
and staff.
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Learning outcomes Course outcome Subject outcome Method of verification
[K6_K01] is aware of the need for 
complementing the knowledge 
throughout the whole life, is able 
to select proper methods of 
teaching and learning, critically 
assesses the possessed 
knowledge; is aware of the 
importance of professional 
conduct and following the rules of 
professional ethics; is able to 
show resourcefulness and 
innovation in the realisation of 
professional projects

The student defines the rules of 
managing people in groups and 
teams. The student knows and is 
able to apply the principles of 
leadership and motivation. The 
student understands the need to 
update their knowledge and is 
able to identify and use the 
sources of knowledge. The 
student knows the principles of 
Continuing Improvement and the 
benefits of skilful use of the 
potential of human resources in 
terms of creativity and innovation.

[SK4] Assessment of 
communication skills, including 
language correctness
[SK5] Assessment of ability to 
solve problems that arise in 
practice
[SK1] Assessment of group work 
skills
[SK2] Assessment of progress of 
work

[K6_K02] understands ex-
technical aspects of the activities 
included in the profession of a 
mechanical engineer, among 
others its social impact and 
influence on the condition of an 
environment; is aware of the 
responsibility connected with the 
decisions made in connection with 
engineering activity

The student uses the knowledge 
obtained in the framework of 
various modules to evaluate the 
non-technical effects of 
engineering activities and adopt 
responsible attitudes.

[SK3] Assessment of ability to 
organize work
[SK4] Assessment of 
communication skills, including 
language correctness
[SK5] Assessment of ability to 
solve problems that arise in 
practice
[SK1] Assessment of group work 
skills

K6_W12 The student recognizes the 
constant and variable elements of 
the functioning of social groups, 
individuals and organizations and 
is able to determine their mutual 
relations and influence on the 
behavior between the group and 
the individual.

[SW1] Assessment of factual 
knowledge
[SW2] Assessment of knowledge 
contained in presentation

Subject contents 1. Problems of Sociology. Sociology of the organization as subdisciplines. The outline of the object. 2. The 
man in the organization. The concept of organization, types of organization, characteristics, roles performed, 
structure. Processes in social groups: manipulation, influencing people, interpersonal relationships, building 
relationships 3 Characteristic phenomena and processes in Polish society: commercialization, atomization, 
computerization, alienation, and tabloidyzacja Medialization. 4. Civil society in Poland, the panel discussion. 
5. Diagnosis of Social-Quantitative and qualitative studies in sociology. 6. Interpersonal communication 
verbal and nonverbal. 7. Presentation / self-presentation. Elements of marketing personnel: CV, Letter of 
motivation, conversation with employer 8. Motivation in organizations. Individual motivation system 9. Leader 
and group leader 10. Culture, and pathologies in collectivities / organization: bullying, conflict

Prerequisites 
and co-requisites

No requirements

Assessment methods 
and criteria

Subject passing criteria Passing threshold Percentage of the final grade
Midterm colloquium 60.0% 100.0%

Recommended reading Basic literature 1. J. Stankiewicz: Socjologia organizacji

 

2. Masłyk-Musiał E.: Społeczeństwo i organizacje. Socjologia 
organizacjii zarządzania

3. Gołdyka l., Socjologia : pojęcia, teorie, problemy

4. S. Robbins: Zachowania w organizacji 

5. Chmiel, N., (red), Psychologia pracy i organizacji, GWP Gdańsk 
2003;

6. Psychologia a wyzwania dzisiejszej pracy PWN Warszawa 2002
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Supplementary literature 1. N. Goodman: Socjologia

 

2. pod red. A. Augustynka i A Maksymowicz, Podstawy socjologii i 
psychologii

3. Kenrick, D.T., Neuberg, S.L., C ialdini, R.B., Psychologia Społeczna. 
GWP Gdańsk 2002

4. Wojciszke, B., C złowiek wśród ludzi. Zarys psychologii społecznej. 
Wydawnictwo Naukowe Scholar Warszawa 2003

eResources addresses Fundamentals od sociology zima 2021/2022 - Moodle ID: 19650
https://enauczanie.pg.edu.pl/moodle/course/view.php?id=19650

Example issues/ 
example questions/ 
tasks being completed

1. Creating effective working teams. 
2. My role in the team. 
3. Conflicts within a team or group - source, ways of solving. 

 

Work placement Not applicable


